
US Labor Department publishes AI and inclusive hiring framework
for employers
Source copy kept by wheresthe.ai for the story “US Labor Department publishes AI and inclusive hiring framework for
employers” (https://wheresthe.ai/d/us-dol-ai-inclusive-hiring-framework-2024-09/).
Source: https://www.dol.gov/newsroom/releases/odep/odep20240924
Text saved 18 Oct 2026 (the page text through a reader, because the site refused a direct fetch).
SHA-256 of the saved text: e5ec026e63b838e58c173af45ebb23fd0497c56927521691b35d958806bd2daa

Skip to main content

An official website of the United States government.

Here’s how you know

Here’s how you know

**The .gov means it’s official.** Federal government websites often end in .gov or .mil. Before sharing sensitive
information, make sure you’re on a federal government site.

**The site is secure.** The **https://** ensures that you are connecting to the official website and that any
information you provide is encrypted and transmitted securely.

U.S. Department of Labor

FAQContact Us

* Menu

Search

submenu

* TOPICS Back * * Topics

* Disability Resources * Disaster Recovery Assistance * Elaws * Equal Employment Opportunity * Evidence *
Grants * Guidance Search * Health Plans and Benefits * Hiring * Registered Apprenticeship * International Labor
Issues * Job Corps * Labor Relations * Leave Benefits * Other Benefits

* Posters * Retirement Plans, Benefits and Savings * Spanish-Language Resources * Termination * Training *
Unemployment Insurance * Veterans Employment * Wages * Whistleblower Protection * Work Hours * Workers'
Compensation * Workplace Safety and Health * Youth & Young Worker Employment

* AGENCIES Back * * Agencies

* Administrative Review Board (ARB) * Benefits Review Board (BRB) * Bureau of International Labor Affairs
(ILAB) * Bureau of Labor Statistics (BLS) * Center for Faith * Employee Benefits Security Administration (EBSA) *
Employees' Compensation Appeals Board (ECAB) * Employment and Training Administration (ETA) * Mine Safety
and Health Administration (MSHA) * Occupational Safety and Health Administration (OSHA) * Office of
Administrative Law Judges (OALJ) * Office of Congressional & Intergovernmental Affairs (OCIA) * Office of
Disability Employment Policy (ODEP) * Office of Federal Contract Compliance Programs (OFCCP) * Office of
Inspector General (OIG)

* Office of Labor-Management Standards (OLMS) * Office of the Assistant Secretary for Administration and
Management (OASAM) * Office of the Assistant Secretary for Policy (OASP) * Office of the Chief Financial Officer
(OCFO) * Office of the Solicitor (SOL) * Office of Workers' Compensation Programs (OWCP) * Ombudsman for
the Energy Employees Occupational Illness Compensation Program (EEOMBD) * Pension Benefit Guaranty
Corporation (PBGC) * Veterans' Employment and Training Service (VETS) * Wage and Hour Division (WHD) *
Women's Bureau (WB)

* FORMS * ABOUT US Back * * About Us

wheresthe.ai source copy, page 1 of 3



* Agencies and Programs * Leadership Team * Budget, Performance and Planning * Calendar * Careers at DOL *
History * Privacy Program * Recursos en Español

* NEWS Back * * News

* Newsroom * News Releases * Blog * Economic Data from the Department of Labor

* FAQ

Search

Breadcrumb * Home * Newsroom * News Releases * Office of Disability Employment Policy * US Department of
Labor announces framework to help employers promote inclusive hiring as AI-powered recruitment tools’ use
grows

**Please note:** As of 01/20/2025, information in some news releases may be out of date or not reflect current
policies.

News Release

# US Department of Labor announces framework to help employers promote inclusive hiring as AI-powered
recruitment tools’ use grows

Seeks to reduce risks of discrimination, yield benefits for disabled job seekers

**WASHINGTON**– The U.S. Department of Labor today announced the publication of the AI & Inclusive Hiring
Framework, a new tool designed to support the inclusive use of artificial intelligence in employers’ hiring
technology and increase benefits to disabled job seekers.

Published by the Partnership on Employment & Accessible Technology, the framework will help employers reduce
the risks of creating unintentional forms of discrimination and barriers to accessibility as they implement AI hiring
technology. Funded by the department’s Office of Disability Employment Policy, the initiative will also help workers
and job seekers navigate the potential benefits and challenges they may face when encountering AI-enabled
technologies.

PEAT’s framework is based on the National Institute of Standards and Technology’s AI Risk Management
Framework and includes NIST’s best practices for inclusive hiring. ODEP and PEAT developed the framework
with input from disability advocates, AI experts, government and industry leaders and the public at large. The
framework has 10 focus areas, including practices, goals and sample activities that employers can adopt in their
AI governance and disability-inclusive hiring initiatives. Each area has information on maximizing benefits and
managing risks for workers and job seekers when an organization assesses, acquires or deploys an AI hiring
technology.

“The Office of Disability Employment Policy works with many employers eager to hire people with disabilities and
benefit from their talents,” said Assistant Secretary for Disability Employment Policy Taryn Williams. “These
employers recognize that AI tools can improve recruitment and hiring but may also impact workplace culture and
inclusion of disabled employees. The AI & Inclusive Hiring Framework published today charts a clear course for
employers to navigate this transformation successfully.”

The framework’s foundation was laid during a PEAT Think Tank in April 2023 and developed with additional input
gathered in discussions with experts, listening sessions and a national online public dialogue. ODEP and PEAT
authored the framework in collaboration with NIST and other external partners.

The initiative aligns with the Biden-Harris administration’s commitment to prevent AI-powered employment tools
from hindering U.S. workers’ employment prospects. In October 2022, the White House’s Office of Science and
Technology Policy released its Blueprint for an AI Bill of Rights to promote more equitable and inclusive digital
hiring practices with workers with disabilities and other underserved communities.

Managed by Wheelhouse Group, PEAT helps workplaces procure, implement and use disability-inclusive
technology.

Agency

Office of Disability Employment Policy
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